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'GOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
EDUCATION (HIGHER) DEPARTMENT, DISPUR
NOTIFICATION
The 15th November, 2010 , .

No. B(2)H.12/2003/Pt-I1/113 : - In exercise of Powers conferred under sub-section (I} of Section

12 of the Assam College Employees (Provineialisation} Act, 2005 (Assam Act, No. XLVI of 2008},

the Governor of Assam is hereby pleased to make the following Rules for carrying out the purposes
“of the said Act, namely -

Short title, 1. (1) These Rules may be called the "A'ssam College Employees
extent and (Provincialisation) Rules 2010".
L (2) They shall come into force on the date of their publication in the Official
Crazette,

(3) They shall extend to the areas to"which the Act applies.

Definitions 2. Inthese Rules unless the context otherwise requires.
(a) “Constitution" means the "Constitution of India™;
(b) "Governor” means the " Gov'emqg of Assdm";

() "Act" means the "The Assam Cdiiege Employees (Provincialisation), Act,
2005 (Assam Act, XLV] of 2005);

(d) "Board" means the "State Selection Board"; _

(e} "Selection Committee” means the Selection Committee Constituted under
these Rules. ‘ o

() "Departmental Promotion Cofmittee” means a Departmental Promotion
Comrmittee constituted under these rules,

(g) "Director" means the Director of Higher Education, Assam";

(k) "UGC" means the "University Grants Commission”, established under the
UGC Act, 1956 (Central Act. No. 3 of 1956}, :

Class and Cadre: 3. Each College shall be a separate entry for the purpose of cadres of employees.
All Cadres and their class in the Assam Provincialised Colleges will be the
same as in Government Colleges.
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The Strength of each cadre in respect of each of the post for each of the colleges
shall be as sanctioned by the Government from time to time.

Recruitment shall be made in thé manner prescribed hereinafter;

(1) Appointment to the post of Principal shall be by direct selection. For this the
Governing Body shall constitute a Selection Committee, which shall select
a person on the basis of an interview from amongst eligible candidates who
apply in response to an open advertisement in newspapers. The Governing
Body shall recommend this candidate to the Director, who shall issue orders
of appointment.

(2) For the post of Lecturer/Librarian appointent shall be made by direct
recruitment with prescribed qualifications through open advertisement in
two leading dailies atleast in two consecutive issues. In respect of Grade It
and Grade IV posts the list of candidates shall be collected from the local
employment exchange/Advertisement in newspaper.

(3) Appointment to Head Assistant shall be made by promotion from the cadre
of Upper Division Assistants on the basis of seniority cum merit,

(4) Appointment to the post of Upper Division Assistant shall be made on
promotion from Lower Division Assistants/Laboratory Assistants/Library
Assistants on the basis of Seniority cum merit.

(5) The Post of Lower Division Assistant, Laboratory Assistant, Library Assistant
shall be filled up by direct recruitment and from Laboratory Bearers/Library
Bearers/Grade I'V having qualification as prescribed in the ratio of 75:25.

(6) Placement of Lecturers/Librarians in Selection Grade/Senior Grade Scale of
pay shall be done by the Governing Body as per Rules prescribed by the
UGC and the State Government from time to time on the recommendations’
of the Departmental Promotion Commitiee.

(7) In all these cases, the Governing Body shall conduct the sclection process
and recornmend to the Director, who shall issue orders of appointment.

Before the end of every year the Governing Body shall make an assessment of
the likely number of vacanecies to be fitled up by promotion/direct recruitment
in the next year in each cadre and determine which of these vacancies would go
for reserved categories :

(a) All appointment either by direct recruitment or by promotion shall be made
by the Director on the basis of recommendations of the Governing Body
based on the recommendations of the Selection Committee/Departmental
Promotion Committee duly constituted;

(b} The Director shail comumunicate his orders within thirty days;

(¢) The Selection Committee may hold such test of interview for all posts as
may be considered necessary. For posts for which UGC has preseribed norms,
no candidate shall be recruited without having the required norms;

(d) All fersh appointments shall be made on receipt of police verification report.

The minimum and maximum age, academic qualification, physical fitness etc.
for direct recruitment shall be the same as in Government Colleges in the
corresponding Grades.

(i) The Governing Body shall furnish to Departmental Promotion Committee
the following documents and information in respect of the persons to be
considered for promotion. The number of persons to be considered for
promotion shall be four times of the number of vacancies as assessed for
filling up by promotion in that cadre. This shall be in order of seniority in
the Gradation List;

(a) The number of vacancies with reservations;
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(b List of employees in order of seniority eligible for promotion {separate list
for promotion to the different cadres shall be furnished) indicatiing the
cadre to which the case of promotion has 1o be considered;

(c) Character Rolls and other records of the persons listed;

(d).Any other documents and information as may be required by the Selection
Commitiee,

(ii) The Governing Body shall request the Departmental Promotion Cominittee
to recommend the list of erhployees found suitable for promotion in order
of preference within one month in respect of promotion to each of the cadre
in which appointment is to be made by promotion;

(i1} The Selection shall be made on the basis of seniority cum merit in each case
of promotion;

(iv) The Departmental Promotion Comunittee after examination of the documents
and information furnished by the Governing Body shall recommend a select
tist of candidates equal to the probable vacancies in order of preference/
merit found suitable for promotion;

(v) The Select list shall remain valied for 12 months;

(vi) The promotion shall be in according with the list prepared by the
Deapartmental Promotion Committee; ' '

{A) Committee for selection of candidates for appointment on direct recruitment
of lecturers and librarians shall consists of the following :-

(1) President of the Governing Body . ~ Chairman
{ii) Head of Department (Concerned) ' - Member
(iil) Two nominees of the Vice-Chancellor - Members

of the affiliating University (out of whom one
should be subject expert)

(iv) Secretary of the Governing Body : - Member Secretary.

(v) Two subject experts not connected with the college to be nominated by
the President of the Governing Body out of a panel of names approved
by the Vice-Chancellor of the affiliating University;

Two third majority will constitute the quorum with mandatory presence of
University expert nominee;

(B) Committee for selection of candidate for appointment of direct recruitment
of all other posts shall consist of the following -

(i} President of the Governing Body , - Chairman
(i1} Secretary of the Governing Body - Member Secretary

(iii} Two heads of Depariment to be nominated - Member
by the President, Governing Body. '

(C) Departmental Promotion Committee for all posts shall consists of the

following =~
(1) President of the Governing Body : - Chairman
(ii) Principal of the College - Member Secretary
(iii} One senior most Head of the Deépartment - Member
of the College. ,

No person shall be eligible for appointment :-
(a) Unless he is a citizen of India, and ;

(b) If he/she is practicing bigamy Provided that Government may, if it is satis{ied
that there are special grounds for doing so exempt any person from the
operation of this Rule ;

(¢) No person who attemps to enlist support for his/her candidature directly or
indirectly by any recommendation either written or oral or by other means
shall be appointed. '
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In all cases of appointment by direct recruitment as well as by promotion there
shall be reservations for candidates belonging to the members of the SC, ST as
per provision of the SC, ST {Reservation of Vacancies in Services and Posts)
Act, 1978 and Rule framed thereunder. There shall also be reservations for
candidates belonging to OBC as per Government instructions. General order in
respect of reservation in favour of other categories of candidates like physically
handicapped as may be in force shall also be followed. Since an individual
college is a seperate entity for the purposes of cadres, reservations would be
applicable college-wise for each individual cadre seperately for which a proper
register of roster shall be maintained. As Principal is a single post cadre no.
reservation would be applicable to it. The Governing Body shall be responsible
1o ensure that reservations are made as per Rules,

Subject to availability of a permanent vacancy in the respective cadre a person
appointed on direct recruitment shall be placed according to seniority on
probation against the permanent vacaney for a period of 2 years before he is
confirmed.

A person appointed on direct recruitment shall be required to undergo such
training and pass such departmental examinations as Government may prescribe.

All employees of the Assam Provicialised Colleges shall be governed under the
provisions of "Assam Services (Discipline & Appeal) Rules 1964, Assam Civil
Services Conduct Rules 1965" and guidelines made thereunder.

All appointment shall be made in the time scale of pay as my be prescribed by
the Governemnt from time to time.

(a) Inter-se-seniority of employees belonging to each of the cadres shall be in
the order in which their names appear in the select list prepared by the
Selection Comrmittee provided he/she joins in the post within 15 (fiften)
days from the date of receipt of the appointment order or within the extended
period not exceeding three months;

Provided that if a candidate is prevented from joinuing within this period
by circumstances of public nature or for reasons beyond his control, the
appointing authority may extend it for a further period of 13 days. If the period
is not so extended the seniority shall be determined according to the date of
joining;

(by If two persons are appointed on the recommendation of the selection
comumnitiee in different batches, than the person who was recommended in
the earlier batch shall be senior to the person who was recommended in the
later batch;

(¢)If two or more persons are bracketed in the merit list by the selection
committee, the inter-se-seniority of these persons shall be determined
according to the date of birth;

() A person appointed by promotion against a vacancy oceurring in a year shall
be senior to & person appointed by direct recruitment of the year.

The College shall publish a gradation list every year cadre wise, indicaiing the
relative seniority and date of birth, date of appointment etc. of each employee.

There shall not be any transfer of employees from one college 1o another, except
in a situation wherein a stream of study or a subject is closed down in a college
by the Governmant on a proposal from the Governing Body and some teachers
have become surplus. Only in such a suituation the Government may transfer
these teachers and adjust them elsewhere. In such a situation of seniority of the
transferred teachers would be fixed in the new college on the basis of their date
of joining in the original college.

The College authorities shall maintain such Registers and records in suitable
form as may be prescribed by the Government from time to time with a view 1o
recording the service particulars of the employees. In particular the College
shatl maintain the service books other service records and the leave accounts of
all emplovees.

(i) Notwithstanding anything contained in these Rules, the existing Rules and
orders applicable to State Government employees on pension, GPF, Leave,
TA etc. will be applicable in case of Provincialised College Employees.
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(ii) The existing employees shall be governed by the existing pension Rules of
the Government ;

- Provided that the employees who joined on or after 1st day of February,
20035 shall not be covered by the existing Pension Rules of the Government, -
They shall be governed by such Pension Rules or Scheme as the case may be
framed by the Government in respect of other sirmnilarly situated employees of
the Government;

(1ii) The Director, Higher Education, Assam shall foz‘ward a college wise list of
employees already retired or due to retire within the next calender year in
the format as prescribed for government Degree College, so as to reach the
Accountant General by 30th September every year;

(iv) The College shall process all Pension cases and submit to the Director who
shall sanction and authorize provisional Pension/Gratuity on the basis of
these rules and the "Assam Service (Pension) Rules, 1969" as applicable;

(v) The employees who have opted for pension scheme under the provision of
Clause 8 of the Act will discontinue their C.P.F. contribution, open G.P.F,
account with the Accountant General. Such employees will compulsorily
subscribe to the Fund at the prescribed mininmum rate of 6.25% of basic pay
per mensem;

(vi) The Pension shall be authorized from the date of coming into force of the
Act i.e. 1st day of December, 2005;

The Governing Body of the College shall be authority to sanction all leaves
excluding study leave for all its emplovees,

Lien, deputation and study leave to the employees of the Assam Provincialised
Colleges shall be granted by the Government for which proposals shall be routed
through the Director. The norms applicable to Government Colieges would be
applicable in their case.

The Governing Body shall issue No Objection Certificate to the college
employees for applying for admission to course of higher studies and for other
jobs.

The Director, on the recommendations of the Governing Body shall be the
authority for accepting or rejecting requests for resignations and voluntary
retirernent,

The Principal of the College shall be the recording officers and the Governing
Bady, will be the Reviewing and Accepting Authority for the Annual Confidential
Report of all employees excepting Principal.In case of the Principal the President
of the Govering Body shall be the recording authority and the Director of
Higher Education, Assam shall be the Reviewing and Accepting Authority,

The Governing Body of the College shall exercise all other pewers of the
Appointing Authority a3 per usual norms,

H. M. CAIRAE,
Additional Chief Secretary to the Government of Assam,
Education (Higher) Department, Dispur, Guwahati-6.

GUWAHATT - Printed and published by the Dy, Director (P& ) Directorate of Ptg. and Sty., Assam Guwahati-2 1
(Ex-Gazette) No. 677X00-%00 22-11-2010.



GOVERNMENT OF ASSAM
QFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

KAHILIPAR A s GUWAHATI-G
e w
Mo DHE/CE/ UGE/ Circular,/ 136/ 2017 / Bl Pated Kahilipara the 16-11-2015
From Smt Gitimone Phukan, A05

Director, Higher Education, Assam
Kahilipara, Guwahati-19

Te J‘I‘h& Principal {all),
Govt. /Provincialised Celleges of Assam

Subject Guidelines tor Selection of Assistant Protessors; Librarians m Provincialised
Colleges of Assam.

Ref. Govl, Office Memorandum No. AHE 4077201744, deted (08-11-2018.

Sir/ Madam,

With reference to the subject cited abowe, T have the honour to forward
herewith copy of Govt Office Memorandum NoAHEA07/2017/44, dated 08-11-2018
regarding guidelines for Selection of Assistant Professors/Librarians in Frovinciabised

Colleges of Assam tor favour of kind information and necessary action,

Yours fmthful[', .

A &l i,

I‘ﬂjzymr of Higher Ed

hilipars, Guwahati = j’e‘s‘

Memo No.DHE/CE /UGC /Circular/ 136/ 2017 /81-A Dated Kahilipara the 16-11-2018
Copy torwarded to:

1} The Joint Secretary to the Govt. of Assam, Higher Education Department, Dispur,
Guwahati-b for information,

2y Guard file.
Prirector of Higher Education, Assam
Kahilipara, Guwahati - 19,
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' | GOVERNMENT OF ASSAM o
- y HIGHER EDUCATION DEPARTMENT ! /I‘ \
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Mo, AHE 407201 7/44 Dated Dispur, the &% Nl:ln'p'EjﬂhE:‘ 1 h* ‘»
OFFICE MEMORANDUM
Subject: Guidelines for Selection of Assistant Professors/Librarians in Provincialised
Colleges of Assam.
In cancellation of Government O.M. NoAHE.2622012/13 dated 25-06-2012 and

No.AHE.407/2017/23 dated 05-01-2018 or any other previous O.M. in this regard, the Government
of Assam in Higher Education Department is pleased to notifv the following guidelines for selection
of Assistant Professors/Libranans in Provincialised Colleges of Assam.

gt ] A Rl il

Qualifications for Direct Recruitment of Assistant Professor:  (Reference: Clause

3.0.004.0.004. 4004 4.1 of the UGC Regulations, 30" June, 2010).

(i) Good Academic Record as defined by the concermed university with al least 55% marks (or
an equivalent grade in a point scale whenever grading system is followed) at the Master's
Degree level in a relevant subject from an Indian university or an equivalent degree from an
aceredited foreign university.

(it}  Besides [ulfilling the above gualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET/SET;

{iii} MNowwithstanding anything contained in sub-clause (i) and (if) to this Clause 4.401, candidates
who are, or have heen awarded a Ph.D. Degrees in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of Ph.D). Degree) Regulation,

-:hi. 1.,-:" 2009 shall be exempted from the requirement of the minimum eligibility condition of

1"'*}’ _‘.L."'-. NET/SLET/SET for recruitment and appointment of Assistant Professor or eguivalent
_ 1 ' positions in Universities / College / Institutions;

(iv) NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for
which NET/SLET/SET is nol conducted;

v) A relaxation of 3% may be provided at the graduate and master's level for the Schedules
Caste’ Schedules Tribe! Dilferently-abled (Physically and visually differently abled)

ories for the purpose of eligibility and for assessing good academic record during direct

Bment to teaching/librarian positions. The eligibility marks of 55% marks (or an
¥ knt grade in a point scale wherever grading system is followed ) and the relaxation of
ﬁtiha categorics mentioned above are permissible, based on only the qualifying marks
: M‘limul meluding any grace marks (clause- 3.4.1);
.l[vij A relaxation of 3% may be provided. from 33% to 50% of the marks to the Ph.D. Degree
holders, who have obtained their Master's Degree prior 1o 19" September, 1991 (Clause-
3.5.0)
{vif) The period of time taken by candidates to acquire M. Phil and /for Ph.[). Degree shall not be
considered as teaching/ research experience for appointment to the positions(Clause- 3.9.0),
{Contd.-2)
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(a)  The Selection Commuttee for the post of Assistant Professor in College including Private
Colleges shall have the following composition:

L. Chairperson of the Governing Body of the College or hisher nominee from among the

members of the Governing Body to be the Chairperson of the Selection Committee;

The Principal of the College;

Head of the Department of the concerned subject of the college:

[

L

4, Two nominees of the Vice-Chancellor of the affiliating university of whom one should be a
subject expert. In case of College notified'declared as minority educational institutions, two
nominees of the Chairperson of the College from out of panel of five names preferably from
minority communities, recommended by the Vice Chancellor of the affiliating university
from the list of subject experts suggested by the relevant statutory body of the college of
whom one should be a subject cxpert,

5 Two subject experts not connected with the College to be nominated by the Chairperson of
the goverming body of the college out of a panel of five names recommended by the Vice
Chancellor Irom the hist of subject expents approved by the relevant statutory body of the
umiversity concerned in case of colleges notibed! declared as minority  educational
mstitutions, two subject experts not connected with the University to be nominated by the
Chairperson of the Governing Body of the college out of the pane] of live names, preferably
from minority communities, recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

b, An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories,
il any of candidates representing these categories is the applicant, o be nominated by the
Vice-Chancellor, if any of the above members of the selection committee do not belong 1o
that category,

(b)  To constitute the quorum for the meeting five of which at least two experts from out of the
three subject experts shall be present.

UGC guidelines for standardized marking procedure of all counts in terms of concrele marks

against each ilem is as below:

It is herebv clarificd that where the University/ College/Institution declares resulis in grade
points which are on a scale of seven, the following mechanism shall be applied by the Selection
Committee for conversion of grade points 1o equivalent percentages.

Grade Grade Point Percentage Fquivalent
0" Ouitstandimg 5.50-6.00 75-100)
‘A" — Very Good 4.50-5.49 65-74
B — Good 3.5(-4.49 55-64
*C7 — Average 2.50-3.49 45-54
‘I — Below Average 1.50-2.49 - 33-44
‘E” — Poor 0.30-1.49 25-34
*F' — Fall (3-11.449 (-24

(Contd.-3)



DISTRIBUTION OF MARKS:

1) Academic Record (70 marks)

(10% of the total percentage of marks)

i} HSLC orequivalent examination 10 marks

{13% of the total percentage of marks)

1) H3SLC or equivalent examination 13 marks

a) 22% of the total percentage of marks in
Hons/Major subjects for Hons/Major students.
b} 22% of the total percentage of marks in General

iti} Degree 22 marks

course students without HonsMajor

marks)

iv) Master Degree (25% of the total percentage of 25 marks

2) Research Contribution and Experience {25 marks)

i) PhD from the concerned subject from UGC recognized university
{Marks will be awarded only if a candidate has Ph.l} Degree in addition to
eligibility requrement of NET/SLET/SET. Off campus Ph.D. 5 not
recognized as per Govl of Assam OM No. AHE.293,2008/147 dated
09:07/2012)

9 marks

ii) M. Phil in the concerned subject from UGC recognized university.
{Marks will be awarded only il a candidate has M.Phil.Degree in addition
to eligibility requirement of NET/SLET/SET. OIT campus M.Phil iz not
recognised as per Govl. of Assam OM No. AHE.293/72008/147 dated
09407/2012)

3 marks

iii) Research paper/ article in the concerned subject/domain published in
journal/Research book/Proceeding volume with ISSN/TSBN/Tmpact factor
(Imarks for each publication in ISSN/ISBN documents published in UGC
recognized journal subject to maximum of 2 marks)

iv) Research paper /article in the concern subject/domain publish in impact
factor journal existing in the data base of Scopus, Web of Science/Web of
knowledge (2 Marks for each publication subject to maximum of 4 marks)

v) | Marks for each chapter/article in the concern subject published in

research/text book with ISBN subject to maximum of 2 marks (In case of
text book, the relevant textbook must be approved by a competent academic
authority such as University)

4 marks

2 Marks.

vi) Presentation of research papers in the concerned subject/domain in
mternational /national/ regional level seminar workshop,

a) 1 marks for each presentation (orabposter) in  international
seminar/workshop.

b} 0.5 marks for each presentation (oral'poster) in national'regional
seminar/workshop) (volume of abstract along with he certificate must be
produced to substantiate the claim. As per UGC regulation, if a paper
presented in conference’seminar is published in the Proceedings, the murks
would accrue for the publication and not under presentation).

Vii) Teaching/Library Management Fxperience i the concern
subject/domain {1 marks for each completed year of service after acquiring
UGC norms in provincialised /Govt/Affiliated Depree collepe/]ibraries of

3 Marks

(Contd.-4)
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3) i d inn 5

i #) 5 Minules presentation in a class room situation using latest | 2 Marks
technology (ICT)
b) Very bricf interaction in the concerned subject 3 Marks

All candidates must have proficiency in local languages.

sd/-
{ Smiti. K. Gohain, 1AS)

Secretary 1o the Govi. of Assam
Higher Education Department.

Memo No.AHE.4072017/44-A Dated Dispur, the 8" November, 2018,

Copy o :-

1. All Vice- Chancellors of Universities of Assam.
J}{”The Director of Higher Education, Assam, Kahilipara, Guwahati-19 for information and
follow-up action.
3. The Director of Education, BTC, Kokrajhar, BTAD, Assam for information and follow-up
action,
P.5. to Hon'ble Education Minister, Assam, Dispur, Guwahat-6.
P.S. to Principal Secretary, Higher Education Department, Dispur, Guwahati-6.
P.S. to Secretary, Higher Education Depaniment, Dispur, Guwahati-6,
All Registrars of Universities of Assam.

oot B

By Order ete.

Joint Secretary to the Govi. of Assam
Higher Education Department

%ﬁ
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